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Rationale 
There are many facets to a child's education.  In line with our Mission Statement we promote the 
importance of becoming valuable, caring members of society.  Once in the school environment children 
have to cope with a wider world of personal relationships with other children and adults in a variety of 
situations.  A well-structured behaviour policy, which is understood by all members of staff, governors, 
pupils and parents, will serve to support all aspects of the education of each child within school.  A 
school's central purpose is to promote learning.  While appropriate behaviour enables more effective 
teaching and learning, inappropriate behaviour disrupts these processes. 
 
‘The behaviour of pupils is outstanding. Pupils are very positive about their learning. They take a real 

pride in their work and this is reflected in its very neat presentation. Their excellent attitudes create a 

culture in which learning is highly valued and contribute to their good progress.’ (Ofsted Oct 2014) 

 
Aims 
The aims of our behaviour policy are:                      

 to promote a harmonious atmosphere within the school. 

 to pass onto children skills by which they can interact with others in such a way that they 
recognise and respect the rights of individuals to have space, freedom of religious beliefs and 
cultural diversity.  They should show respect for people and their possessions. 

 to develop a positive self-image in pupils. 

 to pass onto the pupils skills by which they can assert themselves in appropriate ways  that take 
all of the above into account. 

 to support all staff in the effective management of pupil behaviour. 
 
Broad Guidelines 

 to inform pupils, parents and all school staff of the aims and procedure of the  Policy. 

 to establish rules, with input from the pupils, for appropriate classroom and  playground behaviour. 

 to establish reward and reinforcement procedures. 

 to establish an efficient and consistent means of communication between home and school. 

 to ensure that parents and pupils understand the essence of the Home School Agreement  

 
Section 89 of the Education and Inspections Act 2006 
 Determination by Head teacher of Behaviour Policy 
 
(1)The head teacher of a relevant school must determine measures to be taken with a view to— 
 

(a) promoting, among pupils, self-discipline and proper regard for authority, 
 

(b) encouraging good behaviour and respect for others on the part of pupils and, in particular, 
preventing all forms of bullying among pupils, 

 
(c) securing that the standard of behaviour of pupils is acceptable, 

 
(d) securing that pupils complete any tasks reasonably assigned to them in connection with their 

education, and 
 

(e) otherwise regulating the conduct of pupils. 
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(2)The head teacher must in determining such measures— 
 

(a) act in accordance with the current statement made by the governing body under section 
88(2)(a), and 

 
(b) have regard to any notification or guidance given to him under section 88(2)(b). 

 
(3)The standard of behaviour which is to be regarded as acceptable must be determined by the head 
teacher, so far as it is not determined by the governing body. 
 
(4)The measures which the head teacher determines under subsection (1) must include the making of 
rules and provision for disciplinary penalties (as defined by section 90). 
 
(5)The measures which the head teacher determines under subsection (1) may, to such extent as is 
reasonable, include measures to be taken with a view to regulating the conduct of pupils at a time 
when they are not on the premises of the school and are not under the lawful control or charge of a 
member of the staff of the school. 
 
(6)The measures determined by the head teacher under subsection (1) must be publicised by him in 
the form of a written document as follows— 
 

(a) he must make the measures generally known within the school and to parents of registered 
pupils at the school, and 

 
(b) he must in particular, at least once in every school year, take steps to bring them to the 

attention of all such pupils and parents and all persons who work at the school (whether or not 
for payment)Implementing the Policy 

 
Rules 
Teacher expectation should be clearly defined as soon as possible. 
Each class will, through directed discussion, develop a set of class rules.  These are to be drawn up and 
clearly displayed in the classroom within the first two weeks of each academic year. 
These class rules will be drawn from the pupils themselves but the teacher can encourage them to 
include rules which will support the aims of the policy. 
 
These rules should be: 

 positively phrased. 

 few in number. 

 encourage and promote appropriate acceptable behaviour. 
 
Playground rules 
A set of playground rules, including rules relating to the use of playground equipment, is to be clearly 
visible in the Infant and Junior playgrounds. 
 
A record book is held in both the Infant and Junior departments, with all staff on duty having access 
to add positive comments and report incidents of inappropriate behaviour. 

 All entries in these books are to be dated and initialled. 
 

 If a pupil’s name is written down 3 times in one week s/he should be sent to the Head teacher 
with the book, or in her absence, the Deputy head, by the person who makes the 3rd entry.  This 
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action should be reported to the class teacher at the end of break  

 These records will be monitored regularly by the SENCO. 
 
General Guidelines 
Some behaviours are considered more serious and need immediate action, whether they occur in the 
classroom or in the playground. 
E.G. 

 Swearing 

 Throwing equipment or furniture 

 Racial comments 

 Pushing staff 

 Serious physical contact with another pupil 

 Walking away from any adult in charge 
 
Record Keeping 
- Both the classroom behaviour folders and the playground books can be used as a useful piece of 
information when dealing with the pupil and their parents.  These records also act to support our 
evidence should the school need to make referral to any other agency. 
- All of the behaviour records are to be passed to the SENCO at the end of the Academic year. 
 
The Folders 

 Each class has a folder for recording Good and Bad news.  This is to be kept in an accessible place 
in each classroom.  The folder contains a loose sheet for each child with sections for good and 
bad news. 

 To allow for individual teachers and classes to have some scope, within this structure, teachers 
may have their own way of recording or warning pupils prior to an entry in the folder. e.g. stars, 
points, ticks etc. At the teachers discretion cumulative unacceptable behaviour or major 
incidents are recorded in the folder. 

 Each class teacher should discuss their chosen method with any support staff the support to 
ensure consistency. 

 
Good News 

 Good news should be recorded in the folder.  3 entries of positive comments result in the pupil 
being sent to the Head Teacher for a Good News letter, (with the folder sheet). 

 There is no cut off point for Good News. 

 All good news should be dated and initialled. 
 
Bad News  

 If a pupil displays behaviour which is unacceptable this too must be recorded, dated and 
initialled. 

 If a class teacher feels that it would be helpful to discuss a behavioural issue with a parent, the 
Head or Deputy Head should always be informed prior to any appointment. 

 At a class teacher's discretion the pupil may be asked to show the behaviour record sheet to the 
Head Teacher after 1, 2, or 3 recordings, but always shown after 3 entries.  The class teacher can 
indicate to the Head Teacher if they want a "serious concern" letter to go home. 

 A letter is always sent home after 3 entries in the folder, or sooner at the Head Teachers 
discretion.  This letter requests that the parents make an appointment with the Head Teacher to 
discuss the behaviour that is causing concern. 

 In the Head Teachers absence all major incidents should be reported to the Deputy Head. 
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 Bad news entries are cut off termly. 

 Discretion is always required by individual teachers looking at the circumstances, age of the child 
and attitude of the child but teachers are urged to be as consistent as possible when recording 
incidents in the folders. 

 It should also be understood that all adults involved with the pupils are welcome to contribute 
to the rules. 

 
Fixed-term and permanent exclusions 
We do not wish to exclude any child from school, but sometimes this may be necessary. The DfE has 
published Exclusions Guidance (2012, updated 2015) and the school will refer to this guidance in any 
decision to exclude a child from school. 
 
In an ever-changing environment, it is not possible to produce an exhaustive list of offences that 
warrant a fixed-term or permanent exclusion. However, we can be clear that any threatening behaviour, 
persistent bullying or harassment, possession of an offensive weapon, misuse of alcohol/solvents/drugs, 
theft, swearing and physical assault could result in an exclusion. 
 
Only the Headteacher (or the acting Headteacher) has the power to exclude a child from school. The 
Headteacher may exclude a child for one or more fixed periods. In extreme and exceptional 
circumstances, the Headmistress may exclude a child permanently. It is also possible for the 
Headteacher to convert fixed-term exclusion into a permanent exclusion, if the circumstances warrant 
this. 
 
The statutory Exclusions Guidance from DfE states that the decision to exclude a pupil permanently 
should only be taken in response to a serious breach, or persistent breaches, of the school's behaviour 
policy and where allowing the pupil to remain in school would seriously harm the education or welfare 
of the pupil or others in the school. 
 
If the Headteacher excludes a child, s/he informs the parents immediately, giving reasons for the 
exclusion. At the same time, the Headmistress makes it clear to the parents that they can, if they wish, 
appeal against the decision to the governing body. The school informs the parents how to make any 
such appeal. 
 
The Headteacher informs the LA and the governing body about any permanent exclusion, and about any 
fixed-term exclusions beyond five days in any one term. The governing body itself cannot either exclude 
a child or extend the exclusion period made by the Headteacher. The governing body has a discipline 
committee which considers any exclusion appeals on behalf of the governors. When an appeals panel 
meets to consider exclusion, they consider the circumstances under which the child was excluded, 
consider any representation by parents and the LA, and consider whether the child should be 
reinstated. If the governors' appeals panel decides that a child should be reinstated, the Headteacher 
must comply with this ruling. 
 
Behaviour Management 
Throughout the school a two bell system is used to end morning, lunchtime and afternoon breaks.  On 
the first bell the children are expected to stop their activities and stand quietly.  At the second bell the 
children are required to walk quietly to line up. 
 
Sanctions 
If a pupil is being unco-operative or failing to complete his work, a possible sanction is to:  

- Record the incident in the bad news folder 
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- isolate the pupil within the classroom 

- If appropriate, send a pupil to work in another part of the school with a task to complete  

- Send incomplete work home. 

- Time Out  

- Missing part or all of a playtime for a specified amount of time 

- Letters home to parent 

- Meetings with parents and relevant staff 

- Pastoral Support Plans put in place 
Children must be supervised at all times.  If a child is sent to another adult they should always be 
accompanied by another pupil who can report to the class teacher that the child reached the adult as 
requested. 
 
There are certain serious incidents that may arise when the teacher in charge of the class needs urgent 
assistance and is unable to send a child on a verbal or written message.  For these incidents, each 
classroom will have a red triangle card which will be given to a reliable pupil to give to the first member 
of staff they find.  These triangles are to be kept near the classroom doors. 
 
Safeguarding 
Children are regularly encouraged to report incidents of behaviour which breaks school rules or does 
not meet the general ethos of Blessed Dominic Catholic Primary School. Staff are also encouraged to 
discuss unusual changes in behaviour with the Designated Person for Child Protection as this could be a 
symptom of an underlying issue. 
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